
Nursing Workforce Development

Funded by a $3.2 million grant from HRSA, Vanderbilt
University School of Nursing created a scholarship program for
family nurse practitioner, nurse-midwifery, and dual nurse-
midwifery/FNP master’s students to increase diversity in
primary health care providers, particularly in medically
underserved areas. The program provides economically
disadvantaged students from underrepresented racial and
ethnic minority backgrounds with scholarships, support, and
education tailored for work in rural or underserved areas.

The program’s intent is to improve primary and maternity care
outcomes for vulnerable populations. The program has
demonstrated that the diversity of health care clinicians is
linked to improved access to care for racial and ethnic minority
patients, improved cultural competence of the general health
care workforce, greater patient choice, better patient-provider
communication, and better educational experiences for
students. The scholarship program is designed to meet the
need for primary care providers in medically underserved
communities. Currently, most VUSN students obtain their
clinical experiences in rural or medically underserved
communities. Many students express interest in employment at
their clinical locations or similar settings, but student loan debt
can be a roadblock.

Since the program began in 2020, 51 students have
participated from 13 different states. The cohort includes
women, Asian, Black or African American, white, and
Hispanic/Latino students.

VUSN has also created an Advanced Nursing Education Nurse
Practitioner Residency Program to increase the Advance
Practice Registered Nurse primary care workforce in rural and
underserved communities through the development and
implementation of a community-based NPR program in
partnership with select statewide health care agencies. The
specific aim is to develop and implement a primary care ANE-
NPR program and employ a minimum of 21 full-time new
graduate primary care NPs in the first four years. Ultimately,
this will increase the competency of the participants in the
provision of behavioral health services to rural and
underserved populations. Seventy percent of NPs in the
program work in the place where they did their residency. 
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The majority of women, children and men who are sexually
assaulted have to travel out of their hometown for treatment
from someone with specialized training. Although one in six
women and one in 33 men will experience an attempted or
completed rape, there are only about 1,700 sexual assault
nurse examiners (SANE) in the country.

Capitalizing on an initial grant and a second $1.5 million, three-
year HRSA grant, VUSN is expanding the offerings of its SANE
education program, which is increasing the number of
advanced practice registered nurses who have been SANE-
trained and certified. This second grant allows VUSN to
expand its curriculum to include telehealth care with existing
equipment available in low-resourced locations and expanded
simulations on how to provide essential care to persons who
have been sexually assaulted. The program is arranging 40-
hour clinical preceptorships at high-volume forensic nurse
exam sites where trainees can work toward achieving clinical
competencies. Collaborations within the program include
entities in Tennessee, Alabama, Florida and Texas. In the first
three years of the program, graduates have obtained clinical
experience at sites in Georgia, Pennsylvania and Tennessee,
and those completing the SANE program practice in 18 states
and Washington, D.C. 

SANE-trained nurses have specialized education to conduct
forensic examinations that have been shown to provide better
physical and mental health care for assault survivors, deliver
better evidence collection, and support higher prosecution
rates. They treat patients holistically, with compassionate and
comprehensive care that considers the patient’s current acute
care needs and the possible long-term effects of sexual
assault. 

Empowering nurses to support survivors of
sexual assault

Vanderbilt University School of Nursing received a $630,278
grant from the HRSA Nurse Faculty Loan Program to support
Doctor of Nursing Practice program students who are
interested in becoming nursing faculty members. The award
brings the total funds the school has received for the NFLP
program since 2008 to more than $10 million. Health care
experts nationwide have warned that, with the growing and
aging needs of our population, the demand for nurses will only
intensify. Yet, the American Association of Colleges of Nursing
reports that nursing schools turn away thousands of qualified
applicants each year, often due to lack of faculty. Supported by
the NFLP, Vanderbilt is responding to the need for increased
numbers of doctorally prepared faculty by growing its Ph.D. in
Nursing Science program and its DNP program. In the last 10
years, VUSN has produced 490 graduates who have
participated in the NFLP.

Supporting future nursing faculty

A sexual assault nurse examiner conducts a forensic examination
during simulation. (Vanderbilt University)
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In the last 10 years, VUSN has produced 524 DNP graduates
and 55 Ph.D. graduates. VUSN started the DNP program in
2008 to increase the number of doctorally trained nurses who
can serve as faculty in nursing schools, part of the solution to
the increasing demand for more nursing students. Since the
school began the program, 493 persons of color have earned
DNP degrees from Vanderbilt.

Since 2012, 3,706 Master of Science in Nursing program
students have graduated from VUSN. School of Nursing
graduates can be found in rural and urban areas, with alumni
in all 50 states, Washington, D.C., and U.S. territories. More
than 40 percent of VUSN alumni provide health care in rural
and underserved areas.

In January 2023, VUSN welcomed its first cohort of Master of
Nursing program students. These men and women hold
bachelor’s degrees in subjects other than nursing but now
have decided to enter the nursing profession. VUSN’s new
four-semester program will educate them as master’s prepared
registered nurses to help alleviate the nation’s critical need for
RNs. This innovative program—the first master of nursing
degree launched in Tennessee—will include a focus on social
determinants of health and health disparities.

Other Title VIII grants helped VUSN launch its Nurse-Midwifery
specialty in 2000. That program has been ranked as the No. 1
nurse-midwifery education program in the U.S. since 2015.

Addressing the nation’s shrinking nursing
workforce 

VUSN received a $2.6 million HRSA grant to fund its
Collaborative Academic Practice trainee program through the
Advanced Nursing Education Workforce program. The
program focuses on increasing the presence of family nurse
practitioners that can meet the physical and behavioral health
needs of rural and underserved communities. The CAP
program recruits 12 to 15 trainees annually who are exposed
to educational content related to the social determinants of
health, telemedicine and behavioral health. Students have
completed clinical practicums in rural or medically underserved
communities in Rhode Island, North Carolina, Virginia, Illinois,
Texas, Ohio, Oregon and New Mexico. Since its inception, 48
students have completed the CAP program. According to post-
graduation survey data, at least 60 percent of the trainees who
completed the program are working in primary care settings,
with more than half of them in a rural or medically underserved
community.

Collaborative Academic Practice program

With support from HRSA, VUSN has recently implemented a
Community Health Worker Training Program for non-nurses,
targeting underserved communities. The primary purpose of
the program is to increase the quantity and quality of certified
community health workers and health support workers working
in Tennessee through partnership with the Tennessee
Community Health Worker Association. The specific aims are
to build, support and sustain a long-standing CHW training
program through the TNCHWA through the development and
implementation of a training to employment pathway for
certified CHWs. This will happen through 1) curriculum
development that can be used in a variety of settings, such as
social service agencies, clinics, hospitals, schools and health
departments; 2) training from those who come from the
communities/populations the CHWs will serve; and 3) 
 certification based on training completion and hours worked.
This program will ultimately develop a recruitment network with
Tennessee social service and community/rural health center
organizations for field placements and apprenticeships. 

Community Health Worker Training
Program

VUSN is creating a new leadership development program for
nurses new in health care leadership and academic positions
who are from groups historically underrepresented in nursing
and/or those who support them. The need for nursing faculty
and nurse leaders from groups historically underrepresented in
nursing is well established, but research shows a need for
career development resources that address the specific needs
and challenges of diverse nurse leaders. The academy is
taught by experienced faculty and health care leaders from
diverse backgrounds, and is specifically designed to serve the
needs of new and emerging nurse leaders and faculty. In
addition to the initial five-day, in-person meeting, fellows will
also participate in virtual sessions, receive mentorship from an
executive coach and institutional mentor, and develop a
leadership project. The academy is designed for nurses who
have been in academic or health care leadership roles for less
than three years. 

Leadership program for diverse new nurse
leaders and faculty launched

VUSN received a $1.5 million HRSA training grant to increase
the Advanced Practice Registered Nurse behavioral health
workforce in rural and underserved communities. The
Behavioral Health Workforce Education and Training grant
gives trainees a longitudinal clinical experience in an
underserved area as well as specialized training in trauma-
informed care. During year one, VUSN secured 17 clinical
partner sites and 18 students completed the BHWET program.
Fifty-one percent of the trainees were from rural or
underserved communities. The goal is to increase the number
of trainees to help address the behavioral health workforce
shortage while preparing them for longevity in desperately
needed clinical roles.

Behavioral Health Workforce Education and
Training grant


