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ceftain that no md:vxdual charges 100% of her or his umversﬁy salary to federal grants or
‘contracts during any month in Whlch unjversity servxce not connected to those grants or contracts
is performed. Ttem (2) requires those who compensate fdw!ty to be certain that doing so does
not-conflict W1th federal effﬂrt regu!atlom by

-~

. 1 write at this time to clarify umvcrsny pohcy regardmg faculty vacations and the effﬂrt :
. associated with writing pmposals that seek elther mtemai or extemai funding. That policy is as

follaws

+ Faculty members on nine-morith appointments in University Central may not use federal
grants or contracts to provide themselves with pald vacations. In any given month during the

. period between the spring and fall semesters of the same calendar year (i.e., currently, dunng
the months of June, July and August); a faculty member in University Central may be
-compensated from federal sources only in direct proportion to the percentagc of institutional -
effort expended in a typica] month -

The general rule covering mdximum summer support is as follows: in any given
summer, a faculty member on'a nine-month appointment may charge to federal grants
or contracts a total of no more than 85% of three months salary, distributed
appropriarel) This leaves the equivalént of twa summer weeks for vacation and/or :
other activities (2 weeky 15% of 3 summer month:.) :

Asbut one example one rmght charge 100% of salary (in return for 100% effort) to grants
during each of two summer months and 55% of salary (in return for 55% effort) in the third
month (2. 55/3 0 0. 85) leavs’ng two weeks in that month for non-grant-related activities.

Bxceptxons to the above-stated general rule on maximum summer support may, be granted as
follows. A faculty member on a nine-month appointment in University Central may charge
-thrée full months of salary (i.e., }00% of summer salary) to federal sources only with writien
permission (annually) from the responsible dean. To receive that ‘permission, a faculty member
must certify annually to the déan, in writing, that he/she will take no vacation and will devote
the proper level of institutional effort only to the appropriate grant-or-contract-supported work
durmg all three summer months -
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